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Last year was the most awkward, difficult and the most challenging we have ever faced.
The COVID-19 pandemic played a vital role in the way businesses were operated. Several
Issues had to be addressed, namely:

- Remote work structures

- Logistic chains — transportation and shortage of raw materials

- Interrupted operations due to national lockdowns and other local restrictions

Thanks to a quick reaction and team effort, Mayur Uniquoters Ltd managed to minimize
the impact on our business by:

- Immediately setting guidelines for minimizing risk for employees and business

- Training of staff both in terms of awareness as well as compliance to newly established
rules

at all department levels,

- Creating an organizational strategy adapted to new context (procurement, R&D,
production,

IT all had to revise their work methodology)

These were reviewed on regular basis and aligned with the needs of our stakeholders.
We are proud to say thatdespite all hassles, we managedto successfully runthe business
and performed well during the financial year 2020-21and achieved sales turnover of INR
500.81Croreswhichisjust3%shortof previousyearandwithoutanydisruptionof supply
to any of our customers around the globe.

]
1
Al ]

Suresh Kumar Poddar

The ability to adapt and our resilience to survive all these unforeseen circumstances
has made us even stronger than before, and shows that there is no hurdle we cannot
overcome. It was during these tough times that we have decided to invest further in
our sustainability efforts, as also the pandemic times have shed more light on the
amount of adversity and environmental hazard the world is facing. It is the need of
the hour to take action and come together in an endeavour to walk the path of
sustainability for the improvement of the planet, society and future generations.
Therefore, it is with Immense pride that Mayur Uniquoters Ltd has joined hands to be
amemberofUnited Nations GlobalCompactandispublishingitssustainablility report
this year.

Sincethe foundation of Mayurin 1994, ourvision and values have always spoken about
how crucial it is for any individual to have good health and quality education. Our CSR
team makes constant effort to develop communities around us, from supporting
governmentschoolswithinfrastructureandteachersponsorshiptoplantationefforts
and women empowering actions.

Therefore, we believe that by taking small, strategic and specific steps towards
sustainability and implementing this across our organization and our supply-chain,
we will be able to shift our business approach in driving positive impacts for the
environment.
Beingtheindustryleaderforourmarketsegmentinindia,wealsofeelmoreresponsible
todrive the change so that others can get influenced and the country, as a whole, will
benefitfromourexample.Mayurisactivelypresentinglobalmarkets,andthetransition
from domestic requirements to international requirements has allowed us to gain a
broader perspective of how to approach sustainability with more awareness. Working
with companies like Daimler, Stellantis, Ford, MG Motors, Honda, Suzuki Motors,
Mahindra&Mahindra, Maruti Suzuki, TVS, Tata Motors, Ashok Leyland, Volkswagen
amongst others has given us the competence to excel in current and future trends.
Moving from CSR to sustainable integrated approach has setthe path fornew product
developments, operational changes, energy management activities aimingto reduce
our environmental footprint, and making Mayur amongst one of the best companies
In the world.

So, In spite of the challenges and uncertainties that our planet continues to face, m
message Is one of hope and inspiration. Let us together walk the path @
Improvement, motivating each other to take steps for the bettermg
contribute positively to India's development and fulfil a billion d4

g.. K DB otz
Best Regards

Chairman & Managing Director
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Sustainability
Manager'’s

Dear Reader,

“"Drive profitable growth in a sustainable manner"” — never has our Mission
statement been so important as today.

A lot has been said about our Planet’s situation, but words need action, and it's time
to act.

In the present day, the business environment is continually changing and this is
because of the dangers getting colossal and complex. Businesses need an approach
WhICh |s robust and strategies that are sustalnable to co-exist with thls k|nd of a
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Therefore, we are supporting the Te

Compact derived from the 4 pillars
- Human Rights

- Labour

* Environment

- Anti-corruption.

Embracing this commitment meant ch:
rethinking the future of Mayur In
sustainability excellence. How to?
Action! Following the example of our fou
hard work. So a sustainable coordination s
learning from the best and surrounding ¢
motivated leaders in India and around the worl@
We identified priority areas, deploying activities thg
and establishing a roadmap which we will monitor anc
are eager to share with you our progress and accomplishmel
After taking stakeholders views, we have identified & prioritized topics which will
Impact our organization’s ability to create & preserve environmental & social value
for itself, Stakeholders & society at large

1. CSR— Quality Education, Health Care, Green Zone Development, Rain water
harvesting

2. Air Quality Improvement

3. Energy Efficiency

4. Efficient use of resources in value creation

5. Sustainable Products

Also, In COVID-19 we have taken very specific measures to protect our stakeholders'
Interests:

- Vaccination camps for employees and their families

- COVID-19 testing camps for ensuring safety of operations

- Medical support for all employees affected by the pandemic

MUL 1s aiming to serve Its customers with sustainable products thus R&D
department was re-organized to encompass activities linked to explorative research
In product and process developments. Our new R&D centre will strengthen this
extremely important activity and allow us to be even better and faster.

This is just the beginning; there i1s no limit to what we can do with drive, enthusiasm
and faith. We thank you for being a part of our sustainable journey.

Qa2
Best regards,

Sanjay Kumar Rose
Sustainibilty Manager

't'
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Organizational
Profile
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MUL 1Is the largest manufacturer of artificial
leather/PVC vinyl using the 'Release Paper Transfer
Coating Technology' In India, with 3.35 million
meters monthly capacity and the leading supplier
In domestic market.

MUL has shown a spectacular growth over the past
two decades, enlarging not only Its production
volume but also the markets where it operates. The Company has reported a strong Growth
during last one decade and is a leading supplier to markets ranging from automotive,
upholstery, footwear and general goods.

Throughout its history, MUL has never stopped its growth, supported by strong investment
In machinery and people. There are 6 coating lines installed, and vertical integration from
oxtile production to coating, lacquering, embossing and other finished processing steps.
qovation as a key factor for success, MUL has Invested In state-of-the art
omplete laboratory testing facilities, therefore being equipped for all the
vecific tests. Recently MUL moved to the production of PUR artificial
more complexity and quality to its product offering.

hed its presence In in global market. Few of the global brands that
e Daimler, Stellantis, Ford, MG Motors, Honda, Suzuki Motors,
| Suzuki, TVS, Tata Motors, Ashok Leyland, Volkswagen amongst
bainability norms of such clients has also strengthened MUL's

s embedded progressive thinking with a focus on sustainable
of conducting business with fulfilment of customer specific
principles, ethical values, ensuring customer satisfaction
nally is the culture and the way of operating at MUL.
national and international standards that demonstrate the
ds designing and manufacturing of artificial leather through

uality systems and continual improvement in all its processes.

About Dhodsar Plan

This plant was established in 2012 to cater to the growing demand of the Company's
customers in the automotive sector. The area is 27870 sq. meters having vertical
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Integration setup for textile production. This set up has a provis
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7900 sqg. meters with knitting machine
International level of quality.
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S This plant also has an R&D Centre
testing equipment and systems such ¢
FTIR) spectroscopy, Mass Spectromet
GC). Facilities for surface testing, ¢l
properties, grain depth, microscopy
A highly skilled team of engineering
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MUL Dhodsar has also forward- integrated some of
perforation and flame lamination, making the Company com
prepared to attract and serve the market. As Operations effic
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COVID-19 was an unforeseen
challenge. MUL set up three
committees, comprising of
Surveillance, Sanitization and
Counselling, along with Help Groups
at Organization level, Plant level &
Department level to deal with the
situation to ensure business
continuity for all its critical activities.
The Company also set up three teams
for monitoring the situation and quick
response with provision of supportive
distribution of essential resources. In
view of reducing the risk of viral
‘--=-"-'i;¥jffeeping the employees safe, MUL allowed 50% of the employees to
1e Wherever possible. A few of the employees have now returned to the
king complying with all stipulated COVID-19 protocols. The Company
1e allowance for all those who are still working from home and has

| e
PAPER WINDER &

MUL's Approach on
OVID-19
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The year 2020-21 presented unprecedented
challenges due to COVID-179. During this

: ’ _ _ s - MUL's Human Resources and Environmental Health and Safety (EHS) teams have
time, MUL's focus on supporting its . designed, organized, and implemented a comprehensive action plan to meet the
customers, its employees and the local . ecific 'eeds and requirements of the employees for managing Covid-19

i : \ . containment. This includes relaxation of duty hours, split shifts wherever possible,
communities in which MUL operates, time-off policies, and optimal work time management practices. The Company caters
remained unaffected. to the special needs of those who are required to self-isolate or to make other

; adjustments for caring children and the vulnerable elderly. Employees have been
MUL has acted responS|ny to tackle the provided with an "employee care kit" containing masks, sanitizers, and other

challenges and observed all possible hygienic items to keep them safe both at the workplace and at home.

ampany has imposed prudent travel restrictions for all employees. Prior
measures (o prevent the further spreao! of the aproval I1s mandatory for all travel proposals and only the most
Vvirus and SUCCGSSfU”y operated to avoid travel is approved. Travel for international meetings has been
diSFUDtiOﬂS caused by COVID-19 ostic travel Is permissible only for executing inevitable critical
coronavirus.

| has laid down a detailed protocol for employees attending
government-imposed restrictions.

While the situation is still far from restoring

we continue to closely monitor and asses

all 1ts sites open for vital functions only such as
and export with necessary and statutory precautions.
the situation and be diligent about taking
appropriate actions”

v

s of people movement to safe guard employees’ health,
3|l hygiene iIs closely monitored and occupational health
Increased frequency of cleaning and disinfection,
o closure of amenities, screening and restricted access
sonal protective equipment, etc. Internal and external
led virtually, postponed, or cancelled to eliminate

S.K. Poddar, CMD
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Sustainability
Management

Sustainability
Reporting
Practices

At MUL, the concept of sustainability has been acknowledged as central to
corporate success. Leveraging years of rich experience, the Company has realized
that operating sustainably offers significant opportunities for securing long-term
real value to the society. It has consciously built its core business strategy within
the larger framework of the UN Sustainable Development Goals so that there i1s no
conflict of Interest with or among its business and sustainability strategies.
Expansion, diversification and backward integration in the Company are within
calibrated constraints and in full compliance with the sustainability principles. The
present resource utilization and process operations followed by the company do not
jeopardize the ability of future generations to realize their needs and goals. The
Company recognizes that an effective strategy i1s the one that addresses the
environmental, social, health and safety, product, supplier, and economic
components of sustainability spectrum. The Company extensively uses a wide
range of technical reports and internally reviews sustainability management
practices to set and measure goals for continuous improvement and innovation In
pursuit of Its sustainability policy.

At the operational level, MUL proactively supports sustainable development through
the consistent implementation of and adherence to the integrated management
- h Is based on a range of international standards. The company
3se standards with certification of its sites and through periodic
dits.

iy

Sustainability Reporting Practices

MUL so far has continued the practice of disclosing its sustainability performance as a
part of its Annual Report as per the Government of India. In August 2020, the Company,
In Its endeavour to mainstream sustainability efforts and disclosures, obtained UNGC
membership as a progressive step forward. This Communication on Progress (CoP) is
MUL's first attempt to embark on a sustainability reporting journey. The Company ,,ﬂ%
also aiming at adopting the Global Reporting Initiative Sustainability Repo ' n

d...

e
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However, the Company does not claim this CoP to quallfy as "GRI Referen
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MUL has registered significant and steady growth since its inception through a
series of strategic Initiatives, technological advances and innovations which
brought the Company to its present healthy financial status. Systematic and
planned growth has been consistently on the focus. In the year 2015, the Company
constituted a dedicated Business Excellence Team consisting of Inter Departmental
and Cross Plant Executives. Under the able guidance of the Executive Board, this
Team Is entrusted with the responsibility of initiating and implementing the
strategic goals and objectives.

Realizing that the current favourable market is providing unique opportunities for
shifting from natural unsustainable leather commodities to an alternative
substitute engineering material, MUL has conceptualized a robust and forward
looking strategic initiative to totally integrate synthetic leather into the framework
of sustainability. The Company, with its strong R&D set up, has accelerated
Innovation based on applied and directed research in green chemical engineering.
MUL is dedicated to generating value and delivering i1t across its full spectrum of
stakeholders while firmly rooted in accountability, transparency and sensitivity. The
Company Is aware of the fact that long-term business success can be secured and
sustained only by value creation not only to MUL and its shareholders but also to two
other critical constituencies I.e. the people and the planet.

MUL believes that transacting business sustainably responsively and responsibly is
vital to its values, ethics and philosophy and hence its sustainable developmental
goals are merged seamlessly at both strategic and operational levels of health,
safety and environment.

Vision, Mission
and Values

VISION &

MUL's vision iIs to create value for its Customers, Suppliers, Employees, Shareholders,
Statutory and Regulatory Bodies and Society through continual improvement in all its
processes and to inculcate a culture of technological innovation Iin the Internal
environment of the company.

MISSION *®

MUL's mission Is to drive profitable growth by providing an excellent customer
experience through consistency, high quality products and services, with strong
stakeholder relationships, in sustainable manner.

VALUES O

MUL has set seven drivers as markers of its a
spectrum of the Company operations.

Customers

.‘g"
)




Mayur Uniquoters Limited

dation of everything that the company doe
. ate Governance revolves around its valuablefle
fale governance practices. MUL established and is Ic
the socia ental practices much before they were mandated. MUL ha

long trail of adopting the highest standards of professionalism, honesty, lnteg af
ethical behaviour. As a responsible corporate citizen, the common gover

practices are followed at all the units across the organization and are compatible Vv ;'_5-':;._‘;?"]:7 .

International standards and best practices. Through the sound Governance.
mechanism, the Board along with its Committees accepts and undertakes its
responsibilities of all its stakeholders by ensuring transparency and independence In
Its decision making.

The Board of Directors iIs the highest governance body in the company. This body's
functions include exercising general supervision over the objectives and the conduct
of the business. The Board also plays an active role in overseeing and enhancing
corporate governance of the Company. The Board comprises of six representatives,
Including one woman director. The Board members are from diverse fields of expertise
and bring in newer perspective to the leadership of the company’'s complex and global
business.

MUL's existing composition of the Board of Directors reflects an appropriate mix of skill
sets, experience and qualifications that are relevant to the business and governance of
the Company. Each Director exemplifies the Company’s vision, Mission and Values and
possesses the highest ethics and integrity. The Board members demonstrate
commitment to representing the long-term interests of the Company's shareholders.
Each Director also is an individual with high level of experience, which provides
practical insight to foster advanced decisions.

MUL's Corporate Governance Structure
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~includil g those on contract or short term employment with respect and dignity. The
Company complies with both — national and international laws, regulations and
standards that promote safe working conditions and safety of the employees and
soclety at large; laws that prohibit forced labour; the employment of children;
human trafficking; and the laws that ensure freedom of association and the right to
engage In collective bargaining.
MUL's membership with UNGC underscores its affirmation of adherence to its ten
principles consistently and systematically and works towards embedding them
across the organization and 1ts supply chain.

Principle 1: Businesses should support and
respect the protection of Internationally
proclaimed human rights.

Principle 2: Businesses should make sure

that they are not complicit in human rights
abuses.
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Management Approach

MUL Is convinced that respect for
human rights 1s vital for
sustainability and therefore, the
Company has integrated human
rights considerations across it all
operations.

The Company's Code of Conduct
clearly stipulates that MUL
supports and respects all
Internationally recognized
human rights including the UDHR
and the ILO's Declaration on
Fundamental Principles and
Rights at Work. The Company
also safeguards the privacy
rights of employees through its
Internal process and maintains
personal data of all employees
with prior consent temporarily or
permanently hired or contracted.
The Company has a procedure of
appraising all employees about
Code of Conduct, sustainability
and other policies related to their
rights and other norms of
employment.

Action

Adherence & compliance
IS achieved

by...

1. Providing training on
Code of

Conduct during
Induction and making
the document available
on intranet

2. All employees are
appraised on
Sustainability Policy,
Including Sexual
Harassment and they
have been empowered to
report any incident of
abuse or harassment of
any kind

Labour: Management Ideology

Outcome

1. No case of any of
the Human Rights
violation has been
reported during the
reporting period and
neither has been
carried forward from
past years

2. No incident of
grievance, retaliation,
Sexual harassment,
whistle blowing has
recorded during the
reporting period

SoRREE - G
__Corruption

MUL reaffirms its commitments of the ten principles of the UN Global Compact
(UNGC)and abides by them. The Code of Conduct and other Policies of the Company
encapsulate and embed the values of these principles that are applied across
operations and wider spectrum of stakeholders including but not limited to
employees, customers, communities in which the Company operates. The policy
environment at MUL nurtures individual learning and development among other
aspects such as anti-bribery, equal opportunities and other internationally
proclaimed human rights.

MUL believes that maintaining cordial and amic;
success of the Company. In its constant pursul
Its employees, the Company follows ILO's recg
Safety Management System (ISO 45001) a
among others. The New Wage Code Is introd
provisions. However, the implementation o
hence, the Company follows the definition ¢
laid down under Factories Act, 1948 and othe
Effective implementation and adherence to th
labour practices, including social aspects &
employees and other stakeholders are provic
concerns or queries and report instances of act
Code of Conduct. The Whistle Blowing Policy fat
Issues anonymously. The Company also has set €
mechanisms to address and resolve issues, If any. The CC
review and contextual changes in the law and regulations;
remains unaltered at its core.

Principle 3: Businesses should uphold the
freedom of association and the effective
recognition of the right to collective

Standards i
bargaining.

Principle 4: The elimination of all forms of
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Action Outcome

Management Approach

--MUL recognizes and endorses |--Multiple interactive -- No employee has
the freedom of association as| forums and platforms are|parted ways due to the
fundamental right of the| setup that facilitates violation of any rights
employees to congregate for|employeesthe freedom |duringreporting
collective bargaining. MUL's| to discuss matters period.
Sustainability Policy reflects the | related to health, safety, |--All salary & wages
commitment of adherence to| workplace environment |were carried out
these rights. and other related
--MUL upholds the provisions of | matters.

ILO Convention prohibiting |-- All employees are
forced labour and does not| above the minimum age
engage them at any of its]|criteriaandare
facilities. The Company complies
with national laws concerning
Minimum Age for Admission to
Employment and the statutory
provisions.

-=All employees are free to form
any representative forum and
have right to form labour union
for collective bargaining. In its
endeavour to maintain cohesive
relations with employees, the
Company runs many Incentive
and welfare schemes, Including
cash prizes, recognitions,
awards, etc.

--MUL does not discriminate
employees based on age,
ancestry, caste, disability,
ethnicity, gender, religion, sexual
orientation or any other trait| of employees’ children,
protected by law. The Company | scholarship facility, etc.
has a robust grade structure for | The Company has a
employment benefits and | tradition of celebrating
professional development | employees' birthdays,
opportunities. All employee | major festivals and
selections are merit based - presenting greetings -

were assisted
COIVD relief ald

Issues, including Sexual
Harassment to the
designated committees.
--The grievance handling
mechanism offers a
platform for free and
unbiased discussion and
amiable resolution. Also,
If the solution iIs not
acceptable to the
employee, they are free
to approach the higher
governance body.

-- For employee benefits,
the Company provides
free transportation,
subsidised food,
Incentives on education

all employees an
access to present

grievance has been
reported

--The Company follows
a detailed and strong
skill matrix score card.
The training needs are
identified In
correlation with Key
Performance
Indicators and the
employees are
provided skill
enhancement training
on diverse topics and
subjects. During the
reporting period, the
Company organized
training on 14 topics,
covering over 250
employees.
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Management Approach Outcome

- and gifts on such
occasions, among other
Incentives. Also, all
employees are covered
under Medical Insurance
Coverage.

-The employees are
oriented about the
policies and also
provided with training
and mock drills at a
regular interval. The fire
extinguishers are
Inspected and
maintained regularly.

-and critertacommon for all. MUL
IS governed by a @ strict
zero-tolerance policy. Any
Incident of violating any of the
1S viewed seriously

--As one of the stray
cases, First time In
History of MUL — One
unfortunate fatal
accident took place in
the Coating Section. A
detailed investigation
was carried out and
necessary measures
were undertaken. The
compensation as per
the regulatory norms
and other benefits was
provided to family.

,rn afllo n al 5, standards on
ea Ith & Safety

1SO. .;,_;--;-;_--;_.j_'ilﬁl 1 re I a a_'?fje__d management

technologles to
;,f*:n-t s and mishaps.

d I S C u S S a n d S et t I e a n - é S . | \
issue / grievance the
may have. So far,no |

Enwronment VELREL[INEL Ideology

utal na b| ity and environment preservation are integral pg

vision. The objectives behind the Company’'s environmen
growth sustainably and to meet customers' expectations fog
products and services. The aim is also to improve operation
of production and reduce the environmental footprints an¢
expectations on environmental Issues. MUL's business prac
strong Quality Management System on natural resource >
innovations and advancements are based on sensitivity toward§
resources.

MUL has a sound Sustainability Policy which is laid down based on the Company’s
commitment to environmental safety and corporate responsibility, ensuring
conservation of natural resources and maintaining quality of soil, air and water.
‘Human Rights Principle 7: Businesses should support a

precautionary approach to environmental
challenges

Principle 8: Businesses initiatives to

promote greater environmental
responsibility

Principle 9: Businesses should encourage
the development and diffusion of
environmentally friendly technologies.
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Action Outcome

Management Approach

Management Approach Action Outcome

-- Safeguarding the environment |==All employees and -= No instance of fine /
of the Company is of utmost| suppliers are oriented penalty / closure
iImportance to MUL and is| towards the international|notice has been
non-negotiable. All possible| environmental and social |imposed on account of
measures are taken to mitigate | norms and policies non- compliance on

any harmful impact on the|--Employees are trained |environmental front. fe@ |

environment.MUL firmly believes | on First Aid, MSDS, -=- No significant
that economic growth cannot be | On-site emergency plan, |accidents, excep

B _. !’ L

e TR, ‘*EF

environmental degradation. mock drills.

== All policies and Code of Conduct | Air

of MUL reflect its commitment to | =- Technology
Environmental Safety and | interventions were
corporate social responsibility.
MUL measures and maintains the | air quality.

record of the impacts of Its| =-Dustcollectors
operations on the environment| installed to reduce dust
and strives to resolve any| load Implemented. k_
adverse impact. frops overy and Reus
== MUL strictly complies with all | & - lzer Is
Environmental laws, regulatio 1p
and mandates by national
state authorities. Apart from
the Company also adheres
Quality Management
Environment Ma
System & Occupational
Safety Management
policies and the Int
standards, iIncluding
guidelines.

-- Technological advance
energy efficiency,
conservation, alr ols
abatement, and me
recycling are contin
Internalized by the Company.
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-- Water consumption
and waste water
disposal

data are measured and
monitored quarterly.
the |[continuously measured and == Process optimization
ideas and [monitored using and regulation of air
draftis in process to
reduce water
consumption.

-- Chemical waste
diverted to landfill is
stabilized and to

-An effective employee training Water and waste water

program on Environment L-muL uses 2 sources of
management Is an integral part |water - Tankers and Bore

of MUL's operations . Employees |Well
encouraged to share their -Water table is
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-Domestic sewage Is

environmental
contamination, the
landfill has inbuilt
liners to prevent direct
contact with land.

-= Aligned with
Government
authorized recycler for
disposing off the
hazardous waste
responsibly.

-= No significant waste
IS generated and
disposed.

-- MUL Is In the process
of evaluating options
for Renewable energy
sources.

--Used Ol
--Process waste residue and sludge
--Residue containing oil soaked cotton and paper
-=-E-waste
-=The Hazardous waste including chemical waste is disposed
through Government approved recycler.
Non Hazardous Waste
-- Non Hazardous waste is being recycled & reused leading to
Zero Waste
Energy
MUL currently uses two Non renewable energy sources
-=Diesel 0.006 Ltr/Lmtr
-=Coal 0.48 Kg/Lmtr
"=Indirect Energy source -- Energy conservation
-=Electricity 0.45 KWH/Lmtr innovations yielded a

==Energy saving activities within and outside the factory premises has been saving of 115MWh.
iImplemented. Initiatives include relocation of pump to benefit from negative

suction, drive installation in ETP, pressure of air compressor optimization,

Sodium vapour lamps and tube lights replaced with LEDs.
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Anti Corruption : Management Ideology

MUL 1s committed to strict adherence to not only to the regulatory norms, but also to
Its policies and Code of Conduct. As a self-Regulation measure, MUL ensures
Prevention of corruption and bribery in any form and of any kind through its
Sustainability Policy and Anti-Bribery policy. The Company invests i1ts efforts In
striking a right balance between stakeholders' interests and providing them platform
to raise concerns or report instances of actual or perceived violations of the policies.

There have not been any incidents of corruption and /or bribery during the reporting
period. The Company has a strong policy and stringent process in place to take
appropriate disciplinary actions against the erring individual, proportionate to the
gravity of misconduct in line with the policy and applicable laws.

Enviornment [ Human Rights

Principle 10: Businesses should work
against corruption in all its forms, including

Labour extortion and bribery.

Corruption Standards

Management Approach

MUL follows zero tolerance for
any form of corruption and
bribery and complies with
applicable laws and policies
without exception. At MUL
Integrity Is one of the
fundamental drivers and a way of
functioning.

Apart from regulatory laws,
MUL's Sustainability Policy and
Anti-bribery policy strictly
prohibits the corruption and
bribery of any kind. The policy Is
applicable to all employees and
iIndividuals working and / or
assocliated with the Company at
any capacity.

Action Outcome

1.No case of
corruption, bribery of

1. All employees,
Including contractual,
casual, apprentices, violation of policies
trainees are appraised either internally or
about the policies during |externally was
Induction and also reported during the
oriented about the reporting period
iImplications in case of 2. There are no cases
violation of policies. pending against the____
2.MUL's Whistle Blower ith re
Policy provides a
platform to report any
digression from the
established norms and
policies. The Company
also conceals of identi
of the person reporting

O
O
-
O
Q
=

his / her identity
anonymous.

actions tocheck and (HEEEEE—
confirm the validity of |
any complaints received
and the findings are
shared with the highest
Governance Body.
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- MUL Is committed to |-- Equitable quality education
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formal education
accessible to entire
spectrum of needy,
deserving, marginalized
and financially
challenged children and
families by providing
financial assistance,
scholarships and
recognitions.
Empowering local
communities with
education and help
them lead a dignified
life with the aim of
"leaving no one behind
IS an Iintegral part of
MUL's CSR policy and
Code of Conduct and
other policies.
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way of Skill development|-- Support Government schools
programs which ensures|by providing scholarships

continuous Learning among other financial

and Development assistance and promote qirl
-- MUL actively engages |child education.

with the community -- MUL undertakes numerous

through targeted CSR  |CSR projects related to health
Initiatives to alleviate  |and wellbeing of the society at
poverty. --The Company |[large.

engages with the -- The Company, since its
soclety through its CSR |inception has been

projects and leverages [successfully maintaining

for inclusive growth with|cohesive relationship with the
targeted interventions |community

N

-- Environmental

sustainability

-- Rural Development

-- Health

-- Education




GOOD HEALTH
AND WELL-BEING

DECENT WORK AND
ECONOMIC GROWTH

 drive,

Vsatety

| production, IT and
revised work
methodology.

-- Except for critical
functions, all other

i | remotely.
- -- Business related

| travel was limited to
absolutely critical
reasons and with
permission of the
highest governance
body.

-=- Ran awareness
programs about hang
wash and hygiene.

operations were handled

Outcome

-- Provided special
care to self-isolated
or to those caring
children and the
vulnerable elderly.

-- Deployed massive
disinfection drive,
signage, restricted
area usage, closure of
amenities, screening
and restricted access
for visitors,
availability of PPEs,
etc. to prevent further
spread of the
pandemic.

-- Employees care and
safety kits were
provided containing
masks, sanitizers, and
other hygienic items.
-=- All essential
assistance e.g.
hospital, bed, oxygen,
transportation, ete
provided i€
emplg
far

Link

Link of
page 5 of
this CoP,
contain-
ing MUL's
Approach
on COV-
ID-19
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Sustainable Development Goals
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of Conduct and
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Program

-- MUL respects and
strictly adheres to the
provisions of ILO
convention prohibiting
forced and compulsory
labour.

-- The Company pays
higher wages than
stipulated by
Government as per
Minimum Wages Act
1948.

-- Employees are free to
form an association or
join any union or body
for collective barging.

...

Outcome

No Human Rignhts’
violation complaints —
Internally or
externally were
received during the
CoP reporting period.
-- MUL's commitment
to safe and healthy
work environment iIs
ensured. The mfg.
facility iIs
1ISO45001:2018
certified.

-- MUL has formed a
25 member "Safety
Committee” to
observe, evaluate -

DECENT WORK AND
ECONOMIC GROWTH

a. CODE
OF CON-
DUCT

45007
CERTIFI-
CATION

c. SUS-
TAINA-
BILITY

POLICY

To address

Area

environmental issues,
the Company has
undertaken
technological
Interventions at multiple
stages and has started
leveraging on the
benefits of process
re-engineering,
Innovations and
deployment of new
technologies. This has
resulted in to lessening
the impact on land, air
quality, and
Improvement on water
table.

Program Outcome

-- MUL 100% foll
Minimum Age c
for employment
adheres to the s
provisions w.r.t c
labour and forcedt
labour.

-- Commitment to tl
principle i1Is mentionet
In the "Code of
Conduct” and
"Sustainability policy”.
-- Water table Is
continuously measured
and monitored using
Piezometer system

-- Ten Raln water -- ETP and RO treated water is
harvesting points are recycled.

Installed for re-charging|-=- 5 % of dust emission reduced,

disc
within apE
-- Domestic sewage IS
discharged to STP and output Is
used for gardening

bore wells. alr quality improved
-- Dust collectors -- Over 50% reduction in
Installed particulate matter achieved

-- Electrostatic
Precipitator (ESP) for
enabling micro particle
mitigation

-- Plasticizers recovery
system was introduced
-- Chemical Sludge

ETP), is landfilled

-- Hazardous waste
iIncluding Chemical
Sludge Is managed
through a Government
approved recycler.

-- Non-hazardous waste
IS recycled and re- used.

-- |[nitiated recovery and Reuse
of Plasticizer when possible

-- Waste diversion to landfill
stabilized and inbuilt liners used
for landfill to prevent direct
contact with land, whereby
Environmental contamination
reduced.

-=- No significant non-hazardous
waste Is generated and disposed
-- MUL Is categorized under Zero
Liquid Discharge company.
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Materiality
Topics

Materiality assessment

MUL has a process of identifying critical topics and key issues for developing KPIs
and targets. The process includes series of internal discussions and deliberations
over the topics that are relevant to the business and also the expectations and
concerns of the external stakeholders with other vital aspects related to budget and
resource requirements, availability and allocation plan.
This method helps MUL in implementing its strategy, adherence to the policies and
developing action plans related to economic, environmental and social impacts. The
Company periodically re-visits the KPIs with a view to assessing the performance
over set KPIs and re-align prioritization with wider material topics and stakeholder
consultation, based on their inputs and perspectives.
The material topics and inputs from stakeholders are mapped, prioritized for
defining materiality. While the Company, so far, has followed its internal process of
materiality assessment, in future, it 1s aiming to adopt the GRI Standards based
process.
The process of embedding materiality at MUL includes...
-- Materiality Assessment:

GAP analysis

Prioritization in context with vision and values

Defining key issues
--Sustainability Strategy

Policies and Code of Conduct

Governance

Budget allocation and Action Plans

Goals and Targets
-=-|mplementation

Necessary changes in processes

Implementation of processes and projects

-=Performance Assessment
Monitoring processes
Data management
-=-Sustainability Reporting
Manage disclosures and Report —this is MUL's first independent CoP based on UNGC
Principles and the Company is determined to continue
Its sustainability reporting journey year on year basis.

1. Air Quality
2 Occupational
Health and Safety

T e e A :
< TR P S

5. Energy

6.Development of

Sustainable

Products
/. Corporate Social

Responsibility. . EE—

8.Training and

PRIORITY LIST Development
® MODERATE 9.Human Rights
LE 10.Innovation
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Material Topics

Material Key Performance Indicators

Topics (KPIS) Action Plan Goal/Target

1.To reduce Particulate
k emission|Matter level by 5% in Air
Quality during 2021-22.

orrective &|1.To reduce Major
> Actions Industrial accidents to
dit on zero during 2021-22
basis 2.To attain zero cases of
2sSing & occupational health
gating hazards during 2021-22.
Yccupational hazards
3.Conduct theme
audits

4.Provide OHS training
to employees.

1.Achieve over all 5%
reduction

2.Reduce logistics cost
by 5%.

1.Invite suggestions/
Ideas through Kaizen/
suggestion box
2.conduct feasibility

Resource 1.Reduction In
optimization |[-paste consumption
and Value -consumables
creation - Waste — Paste &
studies

3. Application of
iImplementable ideas.

Lacquer
2. Reduction In
Logistics cost.

Reduction in|1.Be compliant with [1. With an aim to 1.To set up GHG emission

GHG ISO 14063 and 14067 |become ISO 14063 and |measuring mechanism.

emission 14067 compliant, the |2. Toapply forlSO 14063
Company has started [and 14067 certification

exploring system . To_comply with
2o requirements as per
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VENCGE] Key Performance Indicators

Action Plan Goal/Target

Topics (KPIs)

Energy 1.Energy saving by
efficient use of
equipments
2. Upgrade/ install
latest technology for
Energy saving/
conservation.

1. Invite ideas through |1. To reduce energy
Kaizen and assess its |[consumption by 10%
Implementability. during 2021-22

1.Validate Product
Development through
Recognized International
LCA Standards

2.To obtalin certification
for 1ISO 14040 and
streamline processes
according to the
standard

Development |[1.Develop 1.Increase recycle and
of Sustainable recipes |[Bio-content and
Sustainable for 3 products decrease carbon
Products  f+hrough recycled and|footprint.
Bio contents while |[2. MUL has already
meeting customer Initiated the
specifications and processes for
quality requirements.|obtaining I1SO 14040
certification

1.Improving quality in|1.0wing to pandemic,
Corporaté  |gqycation the CSR projects of
Social 19 Health Care - current year could not
Responsibill |eamily Planning & | be taken forward
ty (CSR) Immunization of To implement the

expecting women iIncomplete CSR

and children up to projects

one year.

3.Green/Oxygen Zone

Development

4.Rain water

harvesting in nearby

schools

1.To create 10 happy
schools

2.To cover over 1,500
beneficiaries during
2021-22

3. To create agreen/
oxygen zone by planting
and nurturing 5,000
saplings.

4. To set up Rain water
harvesting in a School

Training and |1.To increase training|1.To prepare skill 1.To achieve 500
Development |man hours matrix, training need |[man-hours training by
Identification, training |2022-23.
calendar, execution
and measure

effectiveness.
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Material Key Performance Indicators :
Topics (KPIs) Action Plan

Human
Rights

Goal/Target

1.To form a vigilance
committee

2.10% increase Iin female
staff by 10% by 2024-25

1.To form a vigilance
committee

1.To streamline
Gender Equality
2.To define
Anti-Corruption and
Bribery fine

Innovation |1.To construct a new |1. To finalize the 1 Completion of
research center and
centralize R&D
activities

2.To partner with
universities for
Training,
Infrastructure
support and

new product

development

project Research center
2. To identify best fit |construction

university to
partner with.

&equipment installation
by 2022-23

2 To establish
development
partnership contracts
with two universities

during 2021-22

Additional Topics

MUL has identified another set of KPIs with a view to strengthening its sustainability
Impacts. However, a detailed roadmap to address these topics is yet to be laid out.
However, the identification of topics is carried out with an approval from the highest
Governance Body and the Company will initiate addressing the topics in the current
yvear and Is set to disclose its outcome Iin the next report.

Local In view of contributing to actualizing the SDGs, encouraging local producers

Sourcing and creating employment opportunities in the nearby areas of MUL's
operations, the Company iIs all set to procure its requirements locally. This
will also help reducing the carbon emission besides the cost saving.

Employment
to Local

MUL aims to give first preference to the local community for its human
resource requirement and acquire the talent locally even considering setting

People INn house schooling / Training Academaias.

Compliance [The Company has a sound track record related to compliance. However, to
Integrate and enhance the adherence level to the latest regulatory reforms
and strengthen its compliance level, MUL has identified Compliance as a
material topic.

Sustainable |At MUL, this is the first CoP / iIndependent sustainability disclosure report
and hence, kept the boundary limited to its Dhodsar plant only. However, the
Company has set a KPI for itself to integrate key suppliers in its reporting
boundary and monitor their sustainability impacts.

sourcing

Certifications,
Achievements,

Recognition
& Awards

Best Employer Award

Certificate of Excellence in Best Employer-2019 Award by The Employer’'s
Association of Rajasthan on 6th Feb,21
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bsi.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM - ISO 9001:2015

By Royal Charter

This is to certify that: Mayur Uniguoters Limited
Village: Jaitpura
Jaipur - Sikar Road
Jaipur 303 704
Rajasthan

India

Holds Certificate No: FM 643439

and operates a Quality Management System which complies with the requirements of 1SO 9001:2015 for the
following scope:

The Design and Manufacture of Knitted Textile Fabric & Synthetic Leather for Automotive, Foot
Wear and other Allied Applications.

For and on behalf of BSI:
Chris Cheung, Head of Compliance & Risk - Asia Pacific
Original Registration Date: 2016-02-26 Effective Date: 2019-01-25
Latest Revision Date: 2019-01-15 Expiry Date: 2022-01-24
Page: 1 of 2
A iR ..making excellence a habit.

AARSATIRALNT FoaTING
CENTERCATION BOOY

This certificate was issued electronically and remains the property of BSI and is bound by the conditions of contract.

An electronic certificate can be authenticated gnline.

Printed copies can be validated at www. bsi-global.com/ChentDirectory or telephone +91 11 2692 9000.

Further clarifications regarding the scope of this certificate and the applicability of 150 9001:2015 requirements may be ocbtained by consulting the organization.
This certificate is valid only if provided original copies are in complete sat.

Information and Contact: BSI, Kitemark Court, Davy Avenue, Knowlhill, Milton Keynes MKS 8PP Tel: + 44 345 080 9000
BSI Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, London W4 4AL, UK.
A Member of the BSI Group of Companies.

® bsi
bsi.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM - IATF 16949:2016

This is to certify that: Mayur Uniquoters Limited
Village: Dhodsar, Khaijroli Link Road
Near Ratan Devi College
Jaipur - Sikar Highway
Jaipur
Rajasthan
India

operates a Quality Management System which complies with the requirements of IATF 16949:2016 for the following
scope:

The Design and Manufacture of Knitted Textile Fabric & Synthetic Leather.

iz f

Theuns Kotze, Managing Director - IMETA Assurance

For and on behalf of BSI:

BSI Certificate Number: 644132
IATF Number: 0409413

< t Page: 1 of 2
iy : X

% S ’:i ..making excellence a habit.
Certification Date: 2021-07-02 Latest Issue: 2021-07-02 Expiry Date: 2024-07-01

Ko oA

This certificate was Issued electronically and remains the property of BSI and is bound by the conditions of contract.

An electronic certificate can be authenticated online.

Printed copies can be validated at www.bsi-global.com/ClientDirectory or telephone +91 11 2692 9000,

Further darifications regarding the scope of this certificate and the applicability of IATF 16949:2016 requirements may be cbtained by consulting the organization.
This certificate is valid only if provided original coples are in complete set,

IATF Contracted Office: BSI Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, London W4 4AL, UK

351, The MIRA Corporate Suites (A-2), Plot 1 and 2, Ishwar Nagar, Mathura Road, New Delhl 110 065.
A Member of the B5I Group of Companies.

Certificate No: FM 643439

Location Registered Activities

Mayur Uniquoters Limited Top Management, MR Function, Production, QC/ Lab,
Village: Jaitpura Purchase, Marketing, R & D, Ware House and Stores,
Jaipur - Sikar Road Training, Maintenance and Utilities.

Jaipur 303 704

Rajasthan

India

Mayur Uniguoters Limited M R Function, Production, QC/ Lab, Purchase, Marketing, R &
Village: Dhodsar, Khaijroli Link Road D, Ware House and Stores, Training, Maintenance and
Near Ratan Devi College Utilities.

Jaipur - Sikar Highway

Jaipur

Rajasthan

India

Original Registration Date: 2016-02-26 Effective Date: 2019-01-25

Latest Revision Date: 2019-01-15 Expiry Date: 2022-01-24

Page: 2 of 2

This certificate was issued electronically and remains the property of BSI and is bound by the conditions of contract.

An electronic certificate can be authenticated online.

Printed copies can be validated al www.bsi-globai, com/CllentDirectory or lelephone +91 11 2692 9000,

Further clarifications regarding the scope of this certificate and the apphicability of 150 9001:2015 requirements may be obtained by consulting the onganization.
This certificate is valid only if provided original copies are in complete sat,

Information and Contact: BSI, Kitemark Court, Davy Avenue, Knowihill, Milton Keynes MKS BPP. Tel: + 44 345 080 S000
BSI Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, London W4 4AL, UK.
A Member of the BSI Group of Companies.

Location Registered Activities

Mayur Uniquoters Limited The Design and Manufacture of Knitted Textile Fabric &
Village: Dhodsar, Khaijroli Link Road ISYTUPLEﬁC Eﬂtﬁn : -

Near Ratan Devi College ncluding the following remote support functions:

Jaipur - Sikar Highw:f I. Mayur Uniquoters SA (Pty) Ltd, 2nd FLOOR, 4 FRICKER
Jaipur ROAD, ILLOVO, JOHANNESBURG, 2196, South Africa -
Rajasthan Logistics, Sales.

India I1. Mayur Uniguoters Corp, 1999 Bryan Street, Suite 900

Dallas, Texas, 75201, USA - Logistics, Sales.

BSI Certificate Number: 644132
IATF Number: 0409413

Certification Date: 2021-07-02 Latest Issue: 2021-07-02 Expiry Date: 2024-07-01
Page: 2 of 2

This certificate was issued electronically and remains the property of B5I and is bound by the conditions of contract.

An slectronic certificate can be authenticated gnline.

Printed coples can be validated at www.bsi-global.com/ClientDirectory or telephone +91 11 2692 9000.

Further clarifications regarding the scope of this certificate and the appicabliiity of 1ATF 16949:2016 reguirements may be obtained by consulting the organization.
This cerbficate is valid only if provided original copies are in complete set.

[ATF Contracted Office: BSI Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, London W4a 4AL, UK,

BSI, The MIRA Corporate Suites (A-2), Plot 1 and 2, Ishwar Nagar, Mathura Road, New Delhi 110 065.
A Member of the BSI Group of Companies,

bsi.
Certificate of Registration

ENVIRONMENTAL MANAGEMENT SYSTEM - ISO 14001:2015

By Royal Charter

This is to certify that: Mayur Uniquoters Limited
Village: Jaitpura
Jaipur - Sikar Road
Jaipur 303 704
Rajasthan
India

Holds Certificate No: EMS 644058

and operates an Environmental Management System which complies with the requirements of ISO 14001:2015 for
the following scope:

The Design and Manufacture of Knitted Textile Fabric & Synthetic Leather for Automotive, Foot
Wear and other Allied Application.

For and on behalf of BSI:

Chris Cheung, Head of Compliance & Risk - Asia Pacific

Original Registration Date: 2016-02-26 Effective Date: 2019-01-25
Latest Revision Date: 2019-01-15 Expiry Date: 2022-01-24
Page: 1 of 2
b A LAREL. ..making excellence a habit.
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This certificate was lssuved electronically and remains the property of BSI and is bound by the conditions of contract,

An electronic certificate can be authenticated gnline.

Printed copies can be validated at www.bsi-global.com/TlientDirectory of telephone +91 11 2692 9000,

Further clarifications regarding the scope of this certificate and the applicabiiity of IS0 14001:2015 requirements may be obtained by consuiting the organization.
This certificate is valid only if provided onginal coples are in complete set,

Information and Contact: BSI, Kitemark Court, Davy Avenue, Knowlhill, Milton Keynes MKS 8PP, Tel: + 44 345 080 9000
BSI Assurance UK Limited, registered in Engiand under number 7805321 at 385 Chiswick Migh Road, London W4 4AL, UK,
A Member of the B51 Group of Companies.

o bsi
bsi.
Certificate of Registration

OCCUPATIONAL HEALTH & SAFETY MANAGEMENT SYSTEM - ISO 45001:2018

This is to certify that: Mayur Uniquoters Limited
Village: Jaitpura
Jaipur - Sikar Road
Jaipur 303 704
Rajasthan
India

Holds Certificate No: OHS 644059
and operates an Occupational Health and Safety Management System which complies with the requirements of
ISO 45001:2018 for the following scope:
The Design and Manufacture of Knitted Textile Fabric & Synthetic Leather for Automotive, Foot
Wear and other Allied Application.

[Previously certified to BS OHSAS 18001:2007 since 26.02.2016]

For and on behalf of BSI: /

Chris Cheung, Head of Compliance & Risk - Asia Pacific
Original Registration Date: 2021-01-14 Effective Date: 2021-01-14
Latest Revision Date: 2021-01-14 Expiry Date: 2022-01-24

Page: 1 of 2

..making excellence a habit.

This certificate was issued electronically and remains the property of BSI and s bound by the conditions of contract.

An electranic certificate can be authenticated gnline.

Printed copies can e vahdated at www.bsi-global.comyUlientDirectory or telephone +91 11 2692 9000.

Further clarifications regarding the scope of this certificate and the applicability of 150 45001:2018 requirements may be obtained by consulting the organization.
This certificate is valid only if provided original coples are in complete set.

Information and Contact: BSI, Kitemark Court, Davy Avenue, Knowthill, Milton Keynes MKS 8PP. Tel: + 44 345 080 9000
BSI Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, London Wa 4AL, UK.
A Member of the BSI Group of Compantes.

Certificate No: EMS 644058

Location Registered Activities

Mayur Uniquoters Limited Top Management, M R Function, Production, QC/ Lab,
Village: Jaitpura Purchase, Marketing, R & D, Ware House and Stores,
Jaipur - Sikar Road Training, Maintenance and Utilities.

Jaipur 303 704

Rajasthan

India

Mayur Uniquoters Limited M R Function, Production, QC/ Lab, Purchase, Marketing, R &
Village: Dhodsar, Khaijroli Link Road D, Ware House and Stores, Training, Maintenance and
Near Ratan Devi College Utilities.

Jaipur - Sikar Highway

Jaipur

Rajasthan

India

Original Registration Date: 2016-02-26 Effective Date: 2019-01-25

Latest Revision Date: 2019-01-15 Expiry Date: 2022-01-24

Page: 2 of 2
This cerlificate was issued electronically and remains the property of BSI and 15 bound by the conditions of contract.
An electronic certificate can be authenticated online,
Printed copies can be vadidated at www.bsi-global.comyClientDirectory or telephone +91 11 2692 S000.
Further clarifications regarding the scopée of this cestificate and the applicability of 150 14001:2015 requirements may be obtained by consulting the organization.
This certificate is valid only if provided original copies are in complete set.

Information and Contact: B51, Kitemark Court, Davy Avenue, Knowthill, Milton Keynes MKS BPP. Tel: + 44 345 080 9000
851 Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, Londan W4 4AL, UK
A Member of the BSI Group of Companees.

Certificate No: OHS 644059

Location Registered Activities

Mayur Uniquoters Limited Top Management, M R Function, Production, QC/ Lab,
Village: Jaitpura Purchase, Marketing, R & D, Ware House and Stores,
Jaipur - Sikar Road Training, Maintenance and Utilities.

Jaipur 303 704

Rajasthan

India

Mayur Uniquoters Limited M R Function, Production, QC/ Lab, Purchase, Marketing, R &
Village: Dhodsar, Khaijroli Link Road D, Ware House and Stores, Training, Maintenance and
Near Ratan Devi College Utilities.

Jaipur - Sikar Highway

Jaipur

Rajasthan

India

Original Registration Date: 2021-01-14 Effective Date: 2021-01-14

Latest Revision Date: 2021-01-14 Expiry Date: 2022-01-24

Page: 2 of 2

This certificate was issued electronically and remains the property of BS1 and is bound by the conditions of contract.

An electronic certificate can be authenticated goline.

Printed copies can be validated at www.bsi-global.com/ClientDirectory or telephone +91 11 2692 S000.

Further clarifications regarding the scope of this certificate and the applicability of 1S0O 45001:2018 requirements may be obtained by consulting the organization,
This certificate is valid only it provided original copies are in complete set.

Information and Contact: BSI, Kitemark Court, Davy Avenue, Knowihill, Milton Keynes MKS BPP. Tel: + 44 345 080 9000
BSI Assurance UK Limited, registered in England under number 7805321 at 389 Chiswick High Road, London W4 4AL, UK.
A Member of the BSI Group of Companies.




